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On April 14, 2016, members of the Braddock Implementation Advisory Group (IAG) voted to revise 

the group’s at-large vacancy replacement process to be consistent with other City advisory groups as 

described below.  

 

The Braddock Implementation Advisory Group (IAG) was established by the City Council in 

January 2009 to partner with staff in implementing the recommendations of the 2008 Braddock 

Metro Neighborhood Small Area Plan. The group plays an important role in providing feedback on 

implementation priorities and projects. The 22 members include representation from the following 

areas:  

 

At-Large Slots: 

 Residents of the Braddock Road Metro Station Small Area Plan Area, who have experience 

or interest in areas of importance to the plan, such as historic preservation, schools, 

transportation, parks, housing, urban design or community activism (6)  

 Retail Representative (1)  

 Local/Small Business Representative (1)  

 Area Developer (2)  

 Non-Profit/Church Representative (1)  

 Architect /Historic Preservation/ Design Expert (1)  

Designee Slots: 

 Public Housing Liaison, including Alexandria Redevelopment and Housing Authority 

representative (2)  

 Braddock Lofts Homeowners Association (2)  

 West Old Town Civic Association (merged with Inner City Civic Association) (3)  

 Northeast Citizens Association (1)  

 Braddock Metro Citizens’ Coalition (2)  

 

When there is a vacancy for a designee slot, the respective group selects a new representative to the 

Braddock IAG. When there are vacancies among the “at-large” slots – those that represent an interest 

but not tied to a group – the IAG agreed during an April 14, 2016 business meeting that: 

 

 City staff will initiate a public process to solicit nominations (via E-News, project webpage, 

other public outlets).  

 Nominations are to be accompanied with an application and a resume or biography of the 

nominee.  

 City staff will compile a list of nominees from the nomination submissions.  

 City staff will provide the slate of nominees with application materials to the City Manager. 

 The City Manager will select the replacement from the nominees and appoint the 

replacement to the at-large vacant slot.  


